
 
 

Learning Contract for Murray State University Social Work Program Internship 
 
 

[This contract was adapted from one used by California State University, Long Beach, Social Work Program] 
 
The Intern and the Field Educator/Supervisor may add additional learning opportunities and student activities 
that are unique to the agency to meet each competency.   These added activities should be reviewed with the 
MSU Field Director or designee by the end of the second week of the internship. [These activities will also be 
discussed in the required field seminar the first and second week of the internship].  Learning opportunities and 



Competency #1: Ethical and Professional Behavior - Intern identifies as a professional social worker and conduct 
oneself accordingly.  Apply social work ethical principles to guide professional practice. 
 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #1 

1. List ways personal and professional values may conflict during the internship. 



Competency #2 Diversity and Difference - Intern engages diversity and difference in practice.  

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #2 

1. Student/Intern makes at least a 135 on cultural competency exam in CANVAS. 



Competency #3: Social Justice and Human Rights – Student/Intern advances human rights, social, economic, 
and environmental justice.  
 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #3 

1. 
Review agency policy for ways in which agency policy may oppress or marginalize client groups or potential 
client groups.  

2. 
Review K-12 school policies to check for marginalization of foster children and homeless children in the 
community. What specific programs are there to protect the privacy of these children and their families in 
place in the school system?  

3. 

Choose an institution of higher learning that serves your community. What policies contribute to the 
advancement of human rights, social, economic and environmental justice and equity? Explain. Are there any 
policies that do not contribute to equity between groups? Explain (Look at admission policies, grading policies 
and retention policies, among others.) 

4. 

Look at arrest records for the community in which you are doing your internship by race and ethnic group. 
Compare arrest record statistics by race and ethnicity with the percentage of each race in the community. Is 
there disproportionality in arrests by race and ethnicity in the community where you are doing your 
internship?  Does your agency serve clients who have felony records or in the case of juveniles or parents who 
have felony records? What impact does that felony record have on the family to secure housing and secure a 



Competency #4: Research and Practice – Intern engages in research-informed practice and practice informed 

research.  

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #4 

1. 
Utilize research in peer reviewed journal and websites of professional organization materials to find ways that 
organizations similar to your agency have worked to overcome challenges in communities similar to the ones 
in which your agency is located.  

2. 
Utilize peer reviewed literature to find examples of best practices in overcoming a challenge faced by one of 
the agency’s clients.  

3. 
Utilize peer reviewed literature to find best practice solutions to improve at least one of your agency’s 
programs.  

 

Evaluation of Practice Behaviors 

Does Not Meet Expectation Beginning Level of Skill Competent Advanced Mastered 

1 2 3 4 5 

  

 

Comments required at the end of semester but encouraged at mid-term for the student:     

 __________________________________________________________________________________________ 

                

                

 midterm final 

a. Is familiar with a variety of research methods.   

b. Critically evaluates and applies research evidence to inform practice.   

c. Uses practice experience to inform scientific inquiry   

d. Understands and responds to ongoing emerging societal trends, and scientific and 

technological developments. 
  





Competency #6: Engagement – Intern engages with individuals, families, groups, organizations, and 
communities. 
 



Competency #7: Assessment - Intern assesses individuals, families, groups, organizations, and communities. 
  

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #7 

1. Student utilizes Maslow’s first 3 levels to assess an individual client’s needs.  

2. 
Student uses social system theory (See handout on systems assignment) to assess relationship between the 
programs in the agency.  

3. 
Student/Intern uses social systems theory (see handout systems assignment) to assess relationships between 
agencies in the 



 Competency #8: Intervention - Intern intervenes with individuals, families, groups, organizations, and 
communities. 
  

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #8 

1. Student/Intern defines an individual client need in behavioral and measurable terms.  

2. Student/Intern selects an appropriate intervention strategy utilizing best practice from the literature.  

3. 
Student/Intern plans with the client system level interventions that are needed on macro, mezzo and family 
systems level as well as intervention needed on client system level.  

 

Evaluation of Practice Behaviors 

Does Not Meet Expectation Beginning Level of Skill Competent Advanced Mastered 

1 2 3 4 5 

 

Comments required at the end of semester but encouraged at mid-term for the student:     

  



Competency #9: Evaluation – Intern evaluates practice with individuals, families, groups, organizations, and 

communities. 

  

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #9 

1. 




