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C. Reporting Sexually Harassing Behavior.

Murray State University encourages every member of the University community who b&isyviease been
the victim of sexual harasgmt to report the allegations as soon as possikifae limitations apply to the
reporting of claims and the chance for remedial action may be lost by delay.

The University has formal and informal processes for resolving claims of sexual haras§atiens. of sexual
harassment are encouraged to report their allegations even if they do not wish to utilize these processes.

Claims of sexual harassment should be made to the following offices:

1. Claims by emloyees against other employeies]uding their spervisors, and claims by students,
including student workerggainsiother studentsatulty members or other employees should be made
with theTitle IX Coordinator located in th@ffice of Institutional Diversity, Equity and Access (IDEA)
103 Wells Hal] telephone numb&70-809-3155.

2. If the ExecutiveDirector of the Office ofnstitutional Diversity, Equity and Access (IDE®)the
personagainst whom complaint is made, the report should be made to the President of the University.

3. If the complaint is gainst the President or a member of the Board of Regents, the report should be made
to the Chair of the Board of Regent§the complaint is against the Chair of the Board, the complaint
should be made with the Vigehair of the Board.

4. If there is doubtibout which office the allegations should be made to, or if assistance is needed with
respect to a complaint, tAétle IX Coordinator located in th@ffice of Institutional Diversity, Equity
and Access (IDEA¥hould be contacted for help.

In accordance ith law, there will be no retaliation against an individual making a good faith claim of
sexual harassment.

D. Sanctions.
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Any individual charged with sexual harassment will be accorded due process in compliance with establish¢d
University proceduresSancions for sexual harassment may range from written warning to termination (for a

employee) or expulsion (for a student).
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