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What is th e Employer nonelective contribution and how is it allocated?  
 
Nonelective contribution for mandatory  employee contribution.  For each Plan Year that you make a mandatory employee 
contribution, the Employer will make a nonelective contribution equal to An amount equal to 8.74% of such Employee's Compensation 
and as such amount may be adjusted by the state legislature from time to time. 
 
Allocation conditions.  You will always share in the nonelective contribution regardless of the amount of service you complete during 
the Plan Year. 
 
Your share of the contribution.  The nonelective contribution will be "allocated" or divided among Participants eligible to share in the 
contribution for the Plan Year. 
 
Your share of the nonelective contribution for mandatory employee contributions will be determined by the formula for making that 
contribution. 
 
 

ARTICLE IV 
COMPENSATION AND ACCOUNT BALANCE  

 
What compensation is used to determine my Plan benefits?  
 
All Contributions  
 
Definition of compensation.  Compensation is defined as your total compensation that is subject to income tax and paid to you by 
your Employer for the Plan Year. 
 
Adjustments to compensation.  Regardless of the definition of compensation, the following adjustments will be made: 
 

 elective deferrals to any other plan or arrangement (such as a cafeteria plan) will be included. 
 

 compensation paid while not a Participant in the component of the Plan for which compensation is being used will be 
excluded. 

 
 military differential wage payments will generally be excluded. However, military differential wage payments will be included 
for purposes of The inclusion is effective January 1, 2009. 

 
 compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be 
included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise 
have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate 
employment, or if later, the last day of the Plan Year in which you terminate employment: 

 
 compensation paid for services performed during your regular working hours, or for services outside your regular 
working hours (such as overtime or shift differential), or other similar payments that would have been made to you had you 
continued employment. 
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do not direct the investment of your Plan account, then your account will be invested in accordance with the default investment 
alternatives your Employer establishes under the Plan. These default investments will be made in accordance with specific rules 
under which the fiduciaries of the Plan, including your Employer and the Plan Administrator, will be relieved of any legal liability for 
any losses resulting from the default investments. The Plan Administrator has or will provide you with a separate notice which details 
these default investments and your right to switch out of the default investment if you so desire. 
 
When you direct investments, your account is segregated for purposes of determining the earnings or losses on these investments. 
Your account does not share in the investment performance for other Participants who have directed their own investments. 
 
You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as 
well as losses can occur and your Employer and the Plan Administrator will not provide investment advice or guarantee the 
performance of any investment you choose. 
 
Periodically, you will receive a benefit statement that provides information on your account balance and your investment returns. It is 
your responsibility to notify the Plan Administrator of any errors you see on any statements within 30 days after the statement is 
provided or made available to you. 
 
Will Plan expenses be deducted from my account balance?  
 
Expenses allocated to all accounts.  Subject to the terms of the investment arrangements funding the plan, the Plan might pay 
some or all Plan related expenses except for a limited category of expenses which the law requires your Employer to pay. The 
category of expenses which your Employer must pay are known as "settlor expenses." Generally, settlor expenses relate to the 
design, establishment or termination of the Plan. See the Plan Administrator for more details. The expenses charged to the Plan might 
be charged pro rata to each Participant in relation to the size of each Participant's account balance or might be charged equally to 
each Participant. In addition, some types of expenses might be charged only to some Participants based upon their use of a Plan 
feature or receipt of a Plan distribution. Finally, the Plan might charge expenses in a different manner as to Participants who have 
terminated employment with your Employer versus those Participants who remain employed with your Employer. 
 
Terminated employee.  After you terminate employment, subject to the terms of the investment arrangements funding the Plan, your 
Employer reserves the right to charge your account for your pro rata share of the Plan's administration expenses, regardless of 
whether your Employer pays some of these expenses on behalf of current employees. 
 
Expenses allocated to individual accounts.  There are certain other expenses that might be paid just from your account subject to 
the terms of the investment arrangements funding the Plan. These are expenses that are specifically incurred by, or attributable to, 
you. For example, if you are married and get divorced, the Plan might incur additional expenses if a court mandates that a portion of 
your account be paid to your ex-spouse. These additional expenses might be paid directly from your account (and not the accounts of 
other Participants) because they are directly attributable to you under the Plan. The Plan Administrator will inform you when there will 
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 you have incurred a financial hardship as de(a)7(s)- Tf

1 c 4(r)-4(e)7(d)7( )-3(a)7( )-3(f)-3(i)-2(n)
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No beneficiary designation.  Subject to the terms of the investment arrangements, at the time of your death, if you have not 
designated a beneficiary or your beneficiary is not alive, then 100% of your death benefit will be paid to your estate. 
 
How will the death benefit be paid to my beneficiary?  
 
Distribution methods.  The death benefit will be distributed to your beneficiary in any of the distribution methods that are available to 
you. 
 
When must payment s be made to my beneficiary (required minimum distributions)?  
 
If your designated beneficiary is a person (other than your estate or most trusts) then minimum distributions of your death benefit must 
generally begin within one year of your death and must be paid over a period not extending beyond your beneficiary's life expectancy. 
If your spouse is the beneficiary, the start of payments may be delayed until the year in which you would have attained age 70 1/2. 
Generally, if you die before you are required to begin minimum distributions (which for most people is shortly after the later of age 
70 1/2 or retirement) and your beneficiary is not a person, then your entire death benefit must be paid within five years after your 
death. Some investment products may allow a person to use this five-year rule. See the Plan Administrator for further details. 
 
What happens if I terminate employment, commence required minimum distribution payments and then die before receiving 
all of my benefits?  
 






